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UNION STORES PRODUCE BEAUTIES—These three 
finalists in New York Summer Festival Retait_: 
contest held at Rockaways’ Playland. On ladder 
Sandra Rabinowitz (top) and Fran Frankel, both 
Saks-34th and both members of District 65, Fran, 
won the royal title, is a newcomer to ranks, 
as happy to be a member as she is to be a queen. 
‘left is Maria Ann Lombardi of Bloomi i* 














Greenberg Asks Locals | 
To Step Up PAC Work | 


NEW YORK CITY—Heightened. interest in political action, and a new awareness of the important cal 
fo be played in this field by the Retail, Wholesale and Dept. Store Union, CIO, became more clearly evident 
last week in a number of developments in various areas. RWDSU Pres. Max Greenberg, calling for all-out 


participation. in CIO-PAC activities by 
every RWDSU- affiliate, noted the up- 
swing in PAC interest that had taken 
place since the International Convention 
was held May 24-27 at Atlantic City. 

A concrete token of this upswing was 
sent last week to National CIO-PAC 
headquarters by the RWDSU. It took 
the form of a check for $1,000, covering 
the first batch of PAC books sent in by 
locals which have begun collecting their 
“Bucks for PAC.” 

Pres. Greenberg pointed to events tak- 
ing place in Congress during the closing 
days of the current session as “an ex- 
ample of the cynical and hypocritical 
handling by the GOP majority of major 
issues affecting the American people. 

“The disgraceful record of Congress 
on the tax bill, the atomic energy- 
WVA giveaway, public housing, social 
security, and a host of other important 
bills gives every liberal candidate ready- 
made campaign issues.” 

He added, however, that “it is up to 
the labor movement, together with other 
liberal forces in every community, to get 
our candidates elected. Campaign issues 
are not enough; they must be backed up 
by money and manpower.” 

Meanwhile, reports selected at random 
from a number of areas indicate that 





e PRES. MAX GREENBERG 
3 Stresses Political Needs ° 


considerable «activity is already taking 
_ place. 

@ United Playing Card Workers Local 
256 in Cincinnati, Ohio, has mapped out 
a comprehensive PAC program, which 
embraces everything from seeing that all 
members register to vote to raising Bucks 
for PAC to distribution of literature and 
other campaign work. 

@ District 65 in New York is preparing 
to rally its 30,000 members for active 
work in that state’s all-important guber- 
natorial election. The General Council of 
the,-District meeting Aug. 4 will hear a 
report on PAC and will launch the Union’s 
54 political activities program. 2 

@ In Indianapolis, the Indiana , Joint 
Board at its recent meeting (see photo 
on page 14) also placed political action 
high on its. agenda, devoted considerable 
discussion to ways and means of further- 
’ ing PAC work. 

@ In Alabama, members were prepared 
to follow up their recent primary election 
victory, yhere liberal Sen. John Spark- 
man was re-nominated largely through 
labor support. 

@ In far-off Sydney, Nova Scotia, Local 
596 won a direct gain for its members 
through political action, by getting peti- 
tions signed urging City Council to force 
earlier Saturday closing hours for retail 
atores. 


" 














MAPPING POLITICAL ACTIVITY are officers of United Pains | Card Workers 


Local 256 in Cincinnati. 
Sec.-Treas. 


L. to r., Pres. William Martin, Rec. Sec. Grace Barney, 
James Wolfram, Vice-Pres. John Sink, Exec. Board Members Joseph 


Helsch and Philip Miller.~Beard Members Edna Denham and George Hettel were not 
present when picture was taken. 





Pepsi Plant in Ohio 


Votes RWDSU, 


2-1 


PORTSMOUTH, O.——By better than a two-to-one margin, employees 
of the Pepsi-Cola plant here voted on July 27 to be represented by the 
RWDSU, Int’] Rep. Gerald Hughes, RWDSU Ohio State Director reported. 


With 29 voting “Yes” to 13 against, 
the driver-salesmen, production and main- 
tenance employees of the soft-drink bot- 
tling plant expressed their preference 
for Dairy and Food Workers Local 612, 
RWDSU-CIO. 


The local will proceed to negotiate a 
union contract with the firm ‘as soon as 
official certification of the election re- 
sults is received from the National Labor 
Relations Board, which conducted the 
vote. Meanwhile, possibilities for further 
organization in the area are being stud- 
ied, Hughes said. 


Leading the organizing drive were 
Hughes and Int’l Reps. Eugene Ingles 
and Edgar Johnson, assisted by a com- 
mittee that included John Kaut, Robert 
Sisler and Wiley Litteral. 

The original contact with Pepsi-Cola 
employees had been made through Jim 
William, chairman of Local 612’s Borden 
Dairy unit. 


In other developments in Lecal 612, 


- Hughes reported that employees of 


Grocers Wholesale Co. in Huntington, 
W. Va., who have been out on strike 
since last October, are still determined- 
ly picketing. 

The members involved’ show no signs 
of wavering, even after nine months of 
striking, with the picketing apparently as 
effective as ever. 

The strikers are awaiting a decision 
from the NLRB on their unfair labor 
practices charges against the company. 
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In the meantime, they are prepared to 
go on picketing for as long as may be 
necessary, Hughes said. 


RWDSU Organizes 
Atlanta Dairy Co-op 


ATLANTA, Ga—An opening wedge 
for organizing the largely unorganized 
dairies of this city has been created by 
the RWDSU with the signing-up of all 
salesmen-drivers and mechanics em- 
ployed by Atlanta Dairies Cooperative, it 
was reported by Vice-Pres. John Schulter, 

Immediately following their enrollment 
as members, the newly-organized group 
applied for a charter and also took steps 
to negotiate ‘a union contract with the 
co-op. Schulter was notified July 22 by 
the co-op’s attorney that its board of di- 





‘rectors had agreed to recognize the union 


and bargain. 

The dairy employees are basing their 
demands on the wage scale in effect at 
RWDSU dairies in Birmingham. Officers 


-have been elected, including Pres. Clar- 


ence W. Mason, Vice-Pres. C. E. Scott 
and Sec.-Treas. Marion Smith, as well 
as a constitution committee consisting of 
George Yarn, W. E. Barry and T. Nelson. 

Successful completion of negotiations 
at Atlanta Dairies Co-op will be followed 
by a drive among other dairies in the 
city, Schulter said. 


FEET UOEPREADUERANI EL TSNGESTANUANUA NENT DANS GTN 


| ‘Next Issue of Record” in 4 ‘Weeks 


The next issue of the RWDSU RECORD will be dated Aug, 29, four weeks 


from the date of this issue. 


After the RWDSU Convention in Atlantic City recommended that the union 
newspaper be issued semi-monthly, it was decided to publish every two weeks. and 
skip one issue during the summer. and another during the winter. Thus RECORD 


readers will receive 24 issues a year. 


Since the RWDSU is moving its headquarters during this period, the four- 
week interval will give the RECORD staff an opportunity to get settled in its new 


quarters. 
See you in four weeks! 


—The Editors 
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Successful 








Negotiators in Michigan 

















REDUCTION IN HOURS at Arctic Dairy Co. ice cream plant in Kalama- 

zoo, Mich. was won by negotiating team shown above. L. to r., Robert 

Wellborn, Pres. Forrest Powers of Local 374, Dixie Root and Joe Egan. 
New agreement boosts wage rates by 13 to 17 cents per hour. 





Big Toronto Dairy 
Joining the RWDSU 


TORONTO, Ont.—The second largest dairy in Toronto will soon be 
signed to a union contract with the RWDSU and Dairy Employees Local 
440 will gain 122 members if the organizing drive now going on at Valley 


View Dairy is successfully concluded, it 
was reported by Vice-Pres. Thomas B. 
MacLachlan, Canadian Director of the 
RWDSU. . 
With employees of the largest dairy in 
the city — Silverwood’s — enrolled under 
the banner of the RWDSU, the drive at 





THOMAS B. MacLACHLAN 
Leads Dairy Drive 


Valley View was a logical move to pro- 
tect the interests of the workers at -Sil- 
verwood’s as well as Alliance, both of 
which have union contracts. 
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Eighty-six Valley View employees have 
signed RWDSU cards, MacLachlan re- 
ported, and more are expected to sign 
up. A hearing before the Ontario Labour 
Relations Board was scheduled to take 
place on Wednesday, July 28, to act on 
Local 440’s claim to represent a majority 
of the emplo¥ees. 


The Labour Board will probably order 


‘an election to be held to select the col- 


lective bargaining representative. 


“The RWDSU has some 30 dairies in 
the Province of Ontario under con- 
tract,” MacLachlan said. “These repre- 
sent a large majority of all organized 
dairies. And, with RWDSU members in 
union dairies earning $5 to $10 a week 
more than Valley View workers, there 
can be little doubt that this company’s 
122 employees will choose Local 440 to 
represent them in an election.” 


Meanwhile, MacLachlan added, the 
RWDSU dairy drive in Toronto is con- 
tinuing at other firms. Additional appli- 
cations covering employees of other 
dairies in the area will undoubtedly be 
filed within a week or two, he said. 


or RWDSU- 


' Monday, August 2, will find the headquarters of the Retail, 
| Wholesale and Dept. Store Union transferred to new premises about 


*' a block away. 


Tlie new address will be 132 West 43 Street, New York 36, N, Y. 


The change, niade necessary by the great increase in member- 
ship of the International union and the consequent increase in the 
number of officers and staff, will give the RWDSU ample space to 


conduct all its activities. 


The entire eighth floor of the 43rd St. building will be occupied 


i by the RWDSU, 


(Be tag iA Nt tH 
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NEW -YORK CITY—Fourteen hundred Stern Bros. department store 
employees, members of District 65, last week became the second group of 
store workers in New York to win the first union-administered pension 
plan in the department store industry. ; 


- ° ’ e 
In spite of a heavy vacation schedule, the Stern employees almost 


filled the Penthouse Ballroom of the ‘65’ 
Center as they met to approve unani- 
mously the settlement of their 1954 con- 
tract reopener. 


The Stern membership meeting failed 
the agreement with enthusiasm’ and a 
warm demonstration of affection for their 
union and for Pres. David Livingston, 
who led the negotiations and chaired the 
meeting. 


The settlement terms, which generally 
follow those won at Gimbels in June, in- 
clude, in addition to the new. Pension Plan, 
wage increases of five cents an hour 
retroaetive to March 1, and contract cover- 
age for all regularly scheduled employees, 
regardless of the number of hours they 
work. 


The agreement on Pensions provides 
that 2% of the store’s payroll will be 
paid into the Pension Fund beginning 
March 1, 1955. 


In another aspect of the settlement, the 
contract was extended for three years 
beyond the March, 1955 expiration date, 
with annual reopeners subject to arbitra- 
tion. 


RWDSU Exec. Vice-Pres. Arthur Os- 
man, founder and manager of the ‘65’ 
Security and Pension Plans, observed that 
“the joining of 1,400 Stern neople with 
2,500 Gimbel members who will partici- 
pate in the new Pension Plan will un- 
doubtedly help to insure the Plan's sta- 
bility. 

“Our primary aim in the next few 
years will be to build the Pension Fund. 
The accomplishment of this aim, as ad- 
ditional department store workers join, 
means that in the years to come the 
department store Pension Plan will be 
regarded as another great institution 
created by the members of our union 
for their own,security.” 


The Pension Plan rounds out a welfare 
program for the department store em- 
ployees which Livingston described as “the 
finest in the labor movement, embodying 





true ‘cradle to grave’ protection for our 
members.” 

Welfare benefits now provided for ‘65’ 
members include. maternity and_ sick 
benefits, family hospitalization, complete 
medical care for the member and family 
under’ the Health Insurance Plan of 
Greater New York; death benefits; and 
now the Pension Plan. 


Mlinois Pact 
At Carnation 


By AL EVANOFF 


MORRISON, Ill.—Armed with a mem- 
bership mandate to get better than a 4 
cents an hour company offer, and to hold 
the line on conditions presently enjoyed, 
the Local 52 committee representing Car- 
nation Milk employees came out with a 
victory. 

The company had insisted on revising 
the present vacation schedule which pro- 
vides 46 hours vacation pay. The com- 
pany wanted this cut to 40 hours. 

But the committee convinced the com- 
pany that the members didn’t feel that 
this was the time to give up any gains. 

The final terms included-a 5 cent raise; 
six individual adjustments; a 1 cent in- 
crease in shift differentials; new con- 
tract language on job postings; and no 
changes in the vacation provisions. 

The negotiating committee include 
Ruth Hansen and Scott Roberts and is 
headed by Local 52 Pres. Glen Gsell and 
Int’] Rep. Evanoff. 

It is hoped that with this settlement, 
and the fact that there are many dairy 
establishments in our big new RWDSU- 
CIO, Local 52 can expand into some un- 
organized plants in this vicinity. _ 

(See story on Carnation Milk settle- 
ment in Sheridan, Mich., Page 14.) 











WREATHED IN SMILES are the faces of this. 
Store employees following ratification of historic settlement. bringing 
Pension Plan and 5c hourly raise to 1,400 in New York City store. They’re 
grouped around District 65 Pres. David Livingston who headed negotia- 





RECORD Photo by Bea Bckstein 
group of Stern Bros. Dept. 


tions and announced settlement terms. 
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Small-Shop 
Labor Cases 


Thousands of workers in small 
and medium-sized businesses will 
no longer enjoy federal protection 
of their right to organize under a 
new National Labor Relations 
Board policy amending Taft-Hart- 
ley by administrative decree. 

In two ‘annotncements of policy, the 
NLRB exempted labor relations of 
thousands of concerns from federal 
control by narrowing its own jurisdic- 
tion and putting these employees in a 
“no man’s land” so far as their rela- 
tionships with employers are concerned. 










The exclusion means that workers may 
not obtain federal eleetions to determine 
their bargaining rights and that they 
may no longer file unfair labor practice 
charges against employers. This leaves 
vast numbers of workers at the .mercy 
of state laws which are, almost without 
exception, more harshly restrictive of 

‘their rights than Taft-Hartley. 


Technically, the NLRB policy decrees 
take the form of setting up new standards 
for determining whether it will take ju- 
risdiction in a case. 


They first upped various financial re- 
quirements for determining whether or 
not a firm is engaged in interstate com- 
merce. The more recent one spelled ovt 
standards which will exclude concerns in 
a variety of industries, chief among 
which are defense industries, newspapers, 
radio and television stations, retail stores 
and utility and transit companies. 


The changes take effect immediately, 
and apply to cases pending before the 
Board as well as to future cases. 


Chairman Guy Farmer, an Eisenhower 
appointee to the now Republican-domi- 
nated NLRB, said the decision is part of 
his expressed determination to bring 
about “a gradual but nevertheless marked 
withdrawal of the hand of the NLRB 
from strictly tocal disputes.” 


CIO General Counsel Arthur J. Gold- 
berg called it “an inexcusable evasion 
of the Board’s clear responsibility un- 
der the statute.” 


Double Financial Base 


The financial standards defining the 
Board’s jurisdiction over a firm in inter- 
state commerce have generally been 
doubled. 

Thus, a company must ship interstate 
at least $50,000 instead of $25,000. A sup- 
plier firm must now do $100,000 worth 
of business with interstate companies in- 
stead of the former $50,000. And “intra- 
state trucking companies which are ‘links 
in interstate commerce,’” must do “at 
least $100,000 worth of business with 
ether interstate firms,” where no dollar 
criterion existed before. 

In the case of retail stores, one finan- 
cial requirement, dealing with sales out- 
side the state, has been quadrupled. It is 
now $100,000 instead of $25,000. 


Wage Talks Make Good 
Progress at Ala. Bakery 


BIRMINGHAM, Ala.—Negotiations are 
under way between RWDSU Local 441 
and the Home Baking Co. on a wage re- 
opener effective Aug. 1. Vice-Pres. Frank 
Parker said the good relations between 
the union and the company point to con- 
structive talks around the workers’ de- 
mands for across-the-board increases of 
five cents an hour. Members of the nego- 
tiating committee include Local 441 Pres. 
Homer Cox, Monroe Wright, Leo Wash- 
ington and James Keith, with Parker 

" sitting In. The contract runs until August, 
1955, 
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Labor News Roundup 











Rail Union, TWU Set to Merge 


Plans for an amalgamation of the CIO Transport 
Workers and the ClO Railroad Workers were announced 
last week by CIO Pres. Walter P. Reuther. 

The merger report came only a few weeks after a simi- 
lar report of a merger between the CIO Oil Workers and 
Chemical Workers. Both mergers have taken place since 
the historic RWDSU Convention in May, when three 
separate unions united in one powerful organization in 
the first big CIO merger. 

The enlarged transport union—headed by Michael J. 
Quill, also a CIO vice president—will have close to 
150,000 members. 

* Reuther said the proposed amalgamation “has the full 
support of the National CIO.” 

The details were worked out at a series of meetings 
between TWU Sec.-Treas. Gustav Faber, John O’Connell, 
TWU international administrative assistant, and URRWA 
Chairman Richard Leonard. 


Hatters’ Union Loans Firm $250,000 


NEW YORK CITY—Faced with the shutdown of two 
plants ahd more than 600 union mernbers losing their 
jobs, the AFL Hatters have arranged to loan one of 
the nation’s largest hat manufacturers $250,000 to keep 
its plants operating. 

The loan will go-to the Kariiganer Hat Corp. which 
has plants in West Upton and Milford, Mass., and Bea- 
con, N. Y., it was announced by Alex Rose, president 
of the union. 

According to the plan ‘the international union would 
put up $50,000 of the-loan: from its treasury and the 
remainder of the $200,000 would come from the com- 
pany workers themselves. Each would contribute $200 
from personal funds. 

Rose said the union volunteered to make the loan 
when company President Charles H. Kartiganer told him 
that he would have to close two of his plants and lay 
off two-thirds of his 1,050 workers. 

The loan will be made on the proviso that there will 
be no cuts in wages or working conditions. The arrange- 
ment also calls for a union accountant to be posted in 
the company offices to keep an eye on the union’s in- 
vestment. 

The* union’s loan has already been approved by a 
ereditor’s committee of the company but still must be 
ratified by the full group of creditors. The firm has 
been caught in an over-extended position after the market 
slump last spring. 

The Hatters have had their own financial difficulties. 
A 10-month strike against the Hat Corp. of America 
cost the union some $2 million leaving the organization 
about $1 million in ‘debt. 


Baseball Players Organize 


CLEVELAND—Do big league basebail players 
have a union,now? They were organized formally, 
through 16 player representatives—one from each 
team in the National and American leagues—into the 
Major League Baseball Players Association, complete 
with a constitution and by-laws. 

Their attorney, J. Norman Lewis, who is drawing 
a $30,000 fee for helping the players to revise the 
pension setup with club owners, said the action should 
not be construed as the forming of a union, pointing 
out no dues would be collected. The player repre- 
sentative group,. formed informally in 1946, hereto- 
fore has preferred to be known as a “players’ fra- 
ternity.” | 

But at the 34-hour meeting here they framed 
“proposals,” which in union language would be termed 
demands, to be submitted to the club owners. 

One is that the players be paid on a monthly basis 
throughout the year instead of the present practice 
of pay during 54 months. 

Too, the players want the right to deal directly for 
playing in the winter Icagues, with no limit placed 
on the number of players in winter baseball. 

And they want no spring training before March 1, 
no games played earlier than March 10 and one day a 
week kept open during the training period. 


Unemployment Claims Rise 


WASHINGTON—Prosperity talk ‘may be a national 
pastime but claims for unemployment compensation pay- 
ments are on the upswing again, according to the Labor 
Department. 

The department’s Bureau of Employment says that 
elaims. rose 50,000 to 315,000 the week ending July 3. 

The increase was expected, according to the bureau, 
as plants closed down for vacation periods and many 
workers were not eligible for vacation pay. 

Half the increase came in three states, New York, 
Michigan and New Jersey. 
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No Labor Men in Labor Dept. 


WASHINGTON, D.C.—The Eisenhower administra- 
tion is looking for a labor unionist to replace Harrison 
C. Hobart, resigned, the last top-echelon union man in the 
Labor Depaftment. He was Assistant Secretary. 

Hobart is Assistant Grand Chief Engineer of the Bro- 
therhood of Locomotive Engineers, and is going back 
quietly to his old job with the Brotherhood. 

Hobart wrote his resignation letter to Labor Secretary 
James P. Mitchell and to the President. 

He took the job last August and lasted almost a year. 

Former Secretary of Labor, Martin Durkin, president 
of the Plumbers union, quit in a huff last fall, asserting 
that the President had double-crossed him in the matter 
of Taft-Hartley revision. 

Hobart did pay tribute to the morale and the devotion 
of Labor Department, employees. 


Can't Be Fired for Vulgarity 


A Canadian judge has come up with a new definition 
of an old vulgarism which commonly is shortened to 
two initials. 

All it means, said. Mr. Justice Wilfred D. Roach, is: 

“Nonsense, you're wrong.” 

That being the case, the judge ruled in an arbitration 
award, you can’t very well fire a man for saying it. 

The language of workers, the award emphasized, 
isn’t always the language of Sunday schools. 

The arbitration arose from an incident at the Good- 

year Tire & Rubber Company in New Toronto. 

A foreman accused tire-builder John Ross of having 
been absent from his machine for half an hour. Ross 
denied this. 

“B--- s -e- -,” he said. 

He was fired fer “using obscene language to a sue 
pervisor.” 

The Auto Workers (CIO-CCL), who knew at once 
what Ross meant even if his foreman didn’t, took his 
dismissal to arbitration. 

The arbitration board, in an opinion written by Mr. 
Justice Roach, ruled that the expression used by Ross 
was neither lewd nor obscene. 

Nor was it a curse. 

It was, decided the board, merely vulgar. 

Said the board: . 

“We think we should be realistic and give effect to 
the plain fact that workmen in industry, some more 
than others, are not sufficiently careful in the lang- 
uage they use.” , 

Let’s face it. 





“You Sure Everything’s All Right, Foster?” 








ClO Asks U.S. Bar Jim-Crow Housing 


The CIO last week urged President Eisenhower to out- 
law the use of federal funds in all private or public hous- 
ing projects which do not completely bar racial segrega- 
tion. 

In a letter to the President, the CIO warned that unless 
this step were taken at once, the pattern of racial segre- 
gation in housing “will become crystallized upon such a 
vast scale as to negate the benefits of recent decisions 
of the U. S. Supreme Court.” The letter was signed 
jointly by CIO President Walter P. Reuther and CIO Vice 
President James G. Thimmes. 
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On Jersey 
Mueller Offer 


. JERSEY CITY, N.J.—A meeting 
of 300 employees of the Mueller 
Macaroni Co. plant here, scheduled 
for Friday, Aug. 6, will vote on the 
company’s final offer in negotia- 
tions for a new contract, it was re- 
ported by Pres. Anthony Auriema 
and General 
Braverman of Local 262. 

If the company offer proves unac- 
ceptable, the workers will be asked to 
yote authorization of a strike, the lecal 
leaders said. 














Wage increases and other improve- 
ments are being sought in the contract 
in order to continue Mueller’s position 
of leadership in the industry with re- 
spect to union conditions. 


Four meetings have been held with 
representatives of the company, includ- 
ing Fred Mueller, treasurer, Joseph Keat- 
ing, personnel manager, and John Curry, 
plant superintendent. 


Leading the negotiations for the union 
are Auriema, Braverman, Rep. Max 
Wolf, Chief Shop Steward Howard Bor- 
den, Charles Nelson, Dennis McCormick, 
Roy Minnely, William Sinnott, Sam Can- 
celleri, William Stewart, John Flaherty, 
Peter Flaherty, Elmer Bollenbach, Tom 
Lyons, Marie -Lyons, Frank Barch, Isa- 
belle Garry and George Leonard. 


Benefits won in prior negotiations in- 
clude three weeks vacation after 15 years, 
hospitalization and sick benefits, ten paid 
holidays and other gains. These, with 
improvements, will be incorporated in the 
new agreement when a _ settlement is 
reached. 


New Local 262 Pacts 


In other Local 262 developments, set- 
tlement of four major contracts cover- 
ing a total of 700 members was announced 
by Auriema and Braverman. 


The companies signing the new pacts 
are Charms Candy“ Co., Jones Pie Co., 
Brewster-Ideal Chocolate Co., and Johns- 
ton Chocolate Co. Wage increases and 
additional fringe benefits were won in 
the negotiations. 


Chief Shop Steward Theodore DeNors- 
cio, first vice-president of Local 262, 
served on the rank and file negotiating 
committee at Charms. Negotiations at all 
four plants were led by Auriema and 
Braverman. 


Buffalo Burners 
Win Back Pay 


BUFFALO, N. Y.—As a result of their 
organization into RWDSU last month a 
group. of metal burners won back pay of 
$100 each for the first three weeks of 
work performed on the job, Int'l Rep. 
Tom Evans reported. - 

The employer’s, earlier refusal to 

recognize RWDSU as the union of their 
. choice forced the men out on strike. 

The walkout was settled in the near- 
record time of an hour and a half when 
the employer came down to the picket 
line and signed a hand written agree- 
_ ment on the spot, providing gains which 
included a 10-cent hourly increase. 





The men had come to the new job from 
Alabama, and for the first three weeks 
were paid a total of $81 for room and 
board. After several meetings with Evans 
the men decided to ask for the money at 
the rate of $1.60 an hour. The new con- 
‘tract has raised the hourly rate to $1.70. 


_ The money settlement included pay for 
. Several days of an AFL strike at the job, 
‘when the men refused to cross that un- 
ion’s picket lines. 


Organizer George. 
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Increase in Piece Rates Won : 
At Evans Case Co. In Mass. 


By Dn sci on ae» aoe) Ba ee oe Crees ae 
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NO. ATTLEBORO, Mass.—Local 591 RWDSU concluded contract negotiations with the Evans Case 
Co. last month with improvements in seniority, vacations, earnings of piece-workers, additional insurance 
benefits, grievance procedure and other gains, Local 591 Pres. Charles Russell reported. 
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ORG. DIR. ALVIN HEAPS 


EXEC. V.-P. ALEX BAIL 


Heaps, Bail Tour New England 
Locals and Plants of -.RWDSU 


The process of consolidating RWDSU locals all over the country 
continued last week, with Organization Dir. Al Heaps and Exec. Vice- 
Pres. Alex Bail touring the New England locals to familiarize themselves 


with the various areas of the union and 
to deal with some of the immediate prob- 
lems facing RWDSU members in those 
areas. 4 

Organization Dir. Heaps two weeks ago 
returned from a series of visits with 
Fixec. Vice-Pres. Arthur Osman to the 
RWDSU’s southern locals. 

Heaps and Bail left New York Mon- 


MNT Re 


Greeted by 


3 Presidents 


NEW YORK, N.Y.—Most people 
have a drawer somewhere in the house 
or a nook in a closet where they file 
their keepsakes. Max Lieberman of 
Retail Food Clerks Local 338 told the 
RECORD of a memorabilia in his file. 


Seems that Max, on the occasion of 
the birth of each of his daughters, con- 
municated the happy events to three 
successive presidents of the United 
States, FDR, Harry .Truman and Pres. 
Eisenhower. 

Each President in turn sent the newly 
arrived daughter an autographed pic- 
ture of himself along with a note of con- 
gratulations and, appreciation for the 
happy message. The letters and auto- 
graphed pictures occupy a treasured 
spot in the collection of the Lieberman 
family. 








day, July 26, with a schedule of stops 
at the main centers of RWDSU activity 
in New England. Their primary aim is 
te discuss organizing possibilities with 
local officers and international repre- 
sentatives in such places as Boston, 
Providence, and three Massachusetts 
cities, Springfield, Leominster and Attle- 
boro. 

First. stop in the schedule was Provi- 
dence, where they were to be joined by 
Int'l Rep. Thomas Leone. They were 
then due in Attleboro, to meet with the 
area’s joint board and tour the Mans- 
field Chocolate plant, whose employees 
are members of Local 594. . 

In Boston they were to be joined by 
New England Joint: Board Pres. Joseph 
Honan, and together proceed to Everett, 
Mass., for a visit with Local 580-A and 
a look around: the Metropolitan Litho- 
graph Co. plant, maker of greeting cards. 
After that they were to stop in Spfing- 
field for talks with the leaders of Local 
224, whose members work at the Milton 
Bradley Co. Bradley manufactures school 
equipment and educational toys. 

The schedule then called for a trip 
to Leominster and a tour of one of the 
largest plastic manufacturing plants in 
New England, Foster-Grant Plastic 

Co., organized in Local 60. 

A meeting with the Joint Board of 
Leominster was to wind up the New 

England tour. 





A large majority of the 400 Evans em-< 
ployees: are engaged in piece work, and 
the new conditions secured are considered 
a great improvement and will result in 
increased earnings, Russell said. The firm 
is the well known manufacturer of ciga- 
ret lighters and compacts. . 


Hereafter, when piece workers are re- 
quested to work on samples or on new 
jobs that will eventually be piece work 
jobs, they will be paid 25% above their 
prevailing straight. time hourly rate. 
Also, the company agreed to establish a 
procedure for analyzing and rectifying if 
necessary, piece work rates now in effect. 


Other gains are: 


* Employees will now receive their 
regular vacation pay plus 15%. Many of 
the employees not eligible for three weeks’ 
vacation will receive 100 hours’ pay plus 
15%. 


@ Increased benefits in the Group In- 
surance Plan covering hospital costs, ma- 
ternity, and other hospital expenses. The 
company is to pay the entire cost of the 
additional benefits secured. 


@ The company has also agreed that 
on the yearly bonus to be paid to em- 
ployees, provided the company makes a 
profit during the year, the Union will be 
consulted on distribution of bonus funds. 


@ A wage re-opening clause next Sept. 
1, with any changes that might be agreed 
upon to be effective Oct. 31, 1954. The 
agreement is retroactive to May 1, 1954 
aid is to continue for one year. 


Local 591 Negotiatiors 


The Local 591 negotiating committee 
consisted of Pres. Russell, Samuel G. 
Asermely, George E. Deluce, Carl Beety, 
Stanley F. Portyrata, Leopold Alix, 
James Blake, Donat R. St. Pierre, Ralph 
F. Cremo, Joseph L. Thibeault, Raymond 
D. Dery and. Edmond J. Couturier. 


They were assisted by Francis F. Car- 
michael and Thomas J. Leone of the In- 
ternational Union. 





High Wage Hikes at 
Biklyn Credit Jeweler 


BROOKLYN, N. Y.—Wage increases 
averaging $10 per week have been won 
in a new agreement between Local 585 
and Time Credit Jewelers, Inc., it was 
reported by John Freeman, president of 
the Local. 


The company agrecd to a bonus ar- 
rangement that will net each of the 20 
employees the equivalent of a $10 raise, 
with salemen get?ing at least that figure 
and possibly more if sales are high 
enough. 


Other {gains include two additional 
paid holidays and an increase in annual 
paid sick leave of two days, bringing it 
up to eight days. Shop Steward Bernard 
Schlossberg assisted Freeman in the 
negotiations. 





A. & P. BAKERY PACT NEAR 


NEWARK, N.J.—Satisfactory progress is being made toward agreement on terms of a new union con- 
tract covering the 400 employees of the A. & P. bakery in this city, it was reported by RWDSU Vice-Pres, 
George Braverman, general organizer of Local 262, and Anthony Auriema, president: of the local. 


Several conferences with management 
of the plant have been held, and the 
prospects for a settlement appear good. 


Chief union demand is for a wage in- 
crease of 15 cents per hour. 
Final negotiations with management 





are expected to be held during the week 
beginning Aug. 1. Negotiating for the 
company are William Brenner, plant 
superintendent and George McGrath, 
plant manager. 

The union negotiating committee, led 





by Auriema and Braverman, includes 
Frank McGovern, vice-president of Local 
262, Pete Petosky, Sadie Bakos, George 
Embrey, Frank Saltarelli, Anthony Sarno, 
Pete Cannell, Alex Poleshuk and Johe 


Dean. 
s< 






























































POWERFUL ... ANYWAY, 
WHAT RIGHT DOES A 
UNION HAVE. TO TELL 
THE COMPANY HOW 
TO RUN ITS 
BUSINESS ! 














STOCK (LEFT HIM BY AN 








UNCLE) € PROTECTS HIS 
FINANCIAL INTERESTS 
BY BLASTING THE 
UNION ——. : 


— Kallas 











First RWDSU Pact 
Inked by Metal Co. 


NEW YORK CITY 





A four-month organizing campaign was topped 


off last month when the employees of Russell Metal Mfg. Co. won an 
RWDSU contract bringing wage boosts of $4 a week, employer-paid 


; ASAT YSTRQUURRRLAS YEO UONO NEG ELOY SPREE EO 

New Gimmick in 
Labor Relations 
(From The Wall Street Journal.) 


A New England firm which meets 
monthly with union delegates to thrash 
out labor problems is trying “games- 
manship”—the science of winning argu- 
ments by underhanded means. 

Several days before a_ particularly 
unpleasant subject is due to come up in 
a meeting between management and 
union representatives, the company cafe- 
teria is ordered to load up the coffee 
with chicory. 

“The boys start off the meeting so 
steamed up about the’ terrible coffee, 
they haven't got the strength left to 
argue their best on more important 
matters,” says an unblushing execu- 
tive. 

This man has asked that his name, 
his firm’s name, and the city in which 

_ his firm is located, be withheld. 
(MBPU ee aoetnnat inate 








hospitalization and other gains, Local 170 
Sec.-Treas. Dan Kapilow reported. 

Other conditions in this first contract, 
which will run for two years, are eight 
paid holidays, daily rest periods and a 
wage reopener at the end of a year with 
a guaranteed five-cent hourly increase. 

The Russell plant, “which fabricates 
metal products such as stoves, now em- 
ploys 30 workers and grows to about 100 
when the season is in swing, Kapilow said. 
The organization of the shop started in 
April. Soon after the union had filed for 
certification the employer, using threats 
of lay-offs, conducted a “vote” among 
the employees for a company union. 

The union immediately filed unfair 
labor practices charges with the labor 
board, and while a hearing was awaited 
Kapilow and Int'l Reps. Dominick Ruiz 
and Napoleon Massa conducted daily 
visits at the shop, signing up additional 
employees. 

Just one day before the scheduled hear- 
ing before the board, the employer rec- 
ognized that the workers overwhelmingly 
wanted Local 170 and agreed to negoti- 
ate an RWDSU contract. 





| Organizing Drive Stepped Up 
At Brentano Chain’s Office 


NEW YORK CITY—Rapid strides are 
being made in organizing the 50 office 
‘employees of Brentano’s, leading book 
store chain, Local 585 Pres. John Freeman 
reported. They are able to see daily evi- 
dence of the gains made by the 50 store 
employees under a union contract, and 

" gre responding by signing union member- 
* ship cards. 

The store employees in their first un- 
. Jon agreement won a general $3 per week 
- imerease plus merit increases after six 
_ months for new employees; eight legal 
' holidays; two religious holidays; and a 
‘ holiday for each employee on his or her 
' @wn birthday; seven days sick leave; three 


weeks vacation after 10 years; and other 
benefits. 


Since the contract signing, Local 585 
his been able to obtain improved restroom 
facilities and a water cooler for store 
employees. 


Freeman pointed out that as soon as a 
-epresentation election is held and won by 
¢he union, the local would negotiate for a 
new, separate contract covering office 
employees. 


The committee at. Brentano’s which is *~ 
helping to organize the office includes — 


Shop Steward Helen Dunn, Marian Oakes, 
William Russell and Willis Caldwell. 
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Targets of ‘65’ Drive 


NEW YORK CITY—'he Aug. 4th meeting of the District 65 Genera} 
Council will launch an all-out drive, involving the entire District, to organs 
ize the branch stores of the Bloomingdale department store chain in the 


New York metropolitan area. The drive 
is to be led by ‘65’ Organization Dir. Bill 
Michelson, who .will -deliver the major 
Council report kicking off the campaign. 

The decision to carry out such a drive 


came, as a result of the company’s atti- — 


tude during and before the current nego- 
tiations. Bloomingdale’s made clear it has 


no intention of’ meeting the store work- 


ers’ security demands regarding coverage 
under union contract of the branch store 
employees and the part timers who work 
under 15 hours a week in the 59th St. 
store. 

Bloomingdale’s eperates three branches, 
including one at Fresh Meadows, Queens, 
one in New Rochelle, N. Y., and another 
in Stamford, Conn. Together the three 
suburban stores employ some 1,200 peo- 
ple. The number of contingents at the 
59th St. store who are presently exempt 
is about 800. 

Plans are to carry the drive into ac- 
tion beginning immediately after Labor 
Day and to maintain sustained pressure 
until the goals of organization are re- 
alized. 

The importance of suburban branch 
stores to organized department store em- 

q@ployees has been underscored in recent 
years by the extent to which the trend 
to move out of metropolitan centers has 
grown. 

Multi-million dollar shopping centers 
are being built.or planned in more and 
more suburban areas, reducing the num- 
ber of jobs in city stores. One solution to 
the problem, which District 65 seeks to 
have embodied in all department store 
contracts, is an agreement that branch 
store employees will be covered by the 
contract. 

At Gimbel’s, the union contract pro- 
vides that main store employees wanting 
to transfer to the new branch being built 
at Cross-Country Center in Westchester 
may do so. 

It also provides that employees of the 
branch stores will be covered by the un- 
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BILL MICHELSON 
To Lead Organizing Drive at Bloominge 
dale Branch Stores 


ion’s Security Plan, and will assume their 
proportionate share of the union’s admin- 
istrative costs. 


LUHRMANN 


338’er Sets 
Style Note 


NEW YORK CITY—It takes a brave 
man to walk into Yankee Stadium and 
be the only one of 63,000 baseball fans 
in the place who’s wearing Bermuda- 
style walking shorts—and a yachting 
cap to boot. 

But Edgar Corley, a retail food clerk 
and executive board member of Local 
338, had that kind of courage on Friday 
evening, July 23, when the Yankees lost 
to Cleveland, 8 to 2. What’s more, 
Edgar was rooting for Cleveland. 

Fortunately, he’s a pretty husky guy. 
Which is probably the reason he doesn't 
get kidded too much about those shorts. 
He even wears 'em in broad daylight! 
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Drug Local Leader Anderson 
Honored at Farewell Party 


NEW YORK CITY—Stewards, officers and Whelan and Liggett 
members of Retail Drug Local 1199 joined in a farewell party in tribute 
to Division Director William Anderson at ‘1199’ headquarters Friday 


evening, July 16. 

Anderson, a former Whelan sodaman 
and a full time officer of ‘1199’ for the 
past 17 years, was compelled to resign 
from the staff for health reasons. He 
sparked the union’s campaign to organize 


4 





LEON DAVIS, WM. ANDERSON 
At Farewell Party 





-and Liggett agreements had been’ wom 








the Whelan chain in 1937 and later the 
Liggett chain. : 

Andy Specher of Whelan and George 
Cuolahan of Liggett’s, both 25-year mea 
with the chains, expressed the sentiments 
of the thousands of chain members whd 
had come to know, admire and respect 


* §Billy’. ~ @ 


Specher, who had worked alongside 
Billy at the fountain and had remained 


‘a close friend over the years, said, “A 


nicer guy never lived.” Cublahan said, 
“Many. of the benefits we enjoy today im 
the chains are directly attributable te 
Billy’s leadership.” 

Anderson was presented with a watch 
from the Whelan and Liggett member$ 
and a fishing rod and reel from the unidm 

Making the union’s presentation, 
President Leon J. Davis singled out 
Anderson as a true leader of the rank 
and file who had always remained clos¢ 
to the workers even after he left his 
job in the store. 

Anderson, who refused to heed 
physicians warnings to resign from thé 
staff until the recently concluded Whe 





called upon’ the members present to “com 
tinue to build our union stronger every) 
single day.” 
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strength of 
The RWDSU . 


Uniting Employees of Major U.S. Shoe Ch 


HE nation-wide popular-price shoe chains have con- 

tributed greatly to the average American woman’s 
reputation for being well-dressed. When this average 
American woman walks into a shoe chain store, chances 
are. that she’ll be served by a member of the RWDSU; the 
shoes she buys have most likely been packed and shipped 
by other RWDSU members. : 


feature Section 


Miles, A. S. Beck, National Shoe — these and other 
chains employ RWDSUers in many parts of the country. 
In addition to the locals pictured on this page, shoe chain 
employees are members of Local 305 in Westchester 
County, N. Y., Local 282 in New Haven, Conn., the Chicago 
Linge Joint Board, and others. 


their The recent RWDSU Convention added two important 

mine groups of shoe chain employees to the ranks of the 
RWDSU: Miles, Beck and National Shoe warehouse em- 
ployees of District 65, N. Y., and shoe store employees in 
District 76, Philadelphia. 


Here, in groups such as these, is the strength of the NEW YORK: Employees of National Shoes store chat with Local 
RWDSU: its members. 1268 Business Mgr. Joseph Binenbaum (with briefcase) and Bus. 
Agent Samuel Ringle, right. 
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- 
BROOKLYN: Miles employees (in white shirts) do the talking as BOSTON: A. S. Beck employees line up for a portrait with New 


Local 287 officers listen; I. to r, Bus. Agent Sol Sherman, Bus. England Joint Board Rep. Irving Rich, second from left. 
Mer. Sam Lowenthal and Bus. Agent Jack Maltz. : 


har ree: 
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BRONX: Warehouse employees of Beck, Miles and National are 
members of District 65, ship shoes to stores where they are sold 
by fellow RWDSUers. : 
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NEWARK: Local 108 Dir. Irving eo ews explains a 
fine point to Shirley Gottfried and Bill N of A. S. Beck, as 
Exec. Vice-Pres. Meyer Meyers (left) looks on, 


August 1, 1954 
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7 BRIDES FOR 7 BROTHERS... Excellent 


Metro-Goldwyn-Mayer come home, all is forgiven! This 
time you’ve come up with the gayest and most refreshing 
musical that ever packed a house. Seven Brides for Seven 
Brothers is a glad whirl what with the captivating dances 

‘staged by Michael Kidd and the score by Johnny Mercer. 
os ' Howard Keel as the eldest of seven 
* brothers goes to town one day and de- 
cides to find himself a wife. Discovering 
Jane Powell chopping wood good as any 
strappin’ man, and cooking and waiting on 
4 table, he marries her right off and brings 
her home to his six brothers who ain’t 
hardly ever seen a purty girl. In short 
order she tidies up the pig sty in which 
they reside, teaches the boys their man- 
ners and off they go to the barn-raising 
to maybe find a pretty gal of their own. 





Jane Powell 


They take over and cavort through a delightful square 
dance in an attempt to lure the girls away from their present 
beaus. They compete in the barn-raising which builds itself 
up to a wonderfully wild free-for-all. This hardly makes 
them candidates for the affections of the lovely young 
things . . . so home they go battered and bruised. 

Unable to get their minds off the pretties, they resort to 
desperate measures and ride into town to kidnap the ladies 
of their choice. Being honest men and true, they mean to 
bring a parson also... but in their excitement they forget. 
You'll have a wonderful time as they dance and sing their 
way from one hilarious situation to the next. 


—BEA ECKSTEIN 


VICTORY AT SEA... Excellent 


War is a grim business, and battles aren’t fought to the 
accompaniment of Richard Rodgers’ music. But an extra- 
ordinarily skillful and comprehensive gathering and editing of 
the best motion pictures of our naval battles in World 
War II make “Victory at Sea” one of the greatest of all 
documentary films. Mr. Rodgers’ distinguished score and 
a terse, powerfully narrated script combine to show us 
very vividly that war is a grim business indeed. The nar- 
rator is a little known but very effective actor, Alexander 
Scourby. : 

A triumph of combat photography from beginning to end, 
the action begins with Pearl Harbor, takes'in our early 
defeats in the Pacific, and then swings to the Atlantic. 
In swift, broad strokes the strategy of both sides, its exe- 
cution in the major battles, and their eventual outcome 
are covered. All this is done with the camera alternating 
between battles on both sides of the globe, between pano- 
ramic views and chilling close-ups. Also depicted were 
destruction and self-sacrifice and courage in the face of 

_ death, which are the picture’s two main themes. 

The names and stories that made wartime headlines are 
here: Bataan, Corregidor, Guadalcanal; the British navy’s 
shellacking of the Italians in the Mediterranean, the inva- 
sion of the Normandy beachhead and the crossing of the 
Rhine. They are all here, in the stark realism of a heavy 
bombardment, a ship going down, the frightening exploits 
of a Japanese suicide pilot. Rarely does a film cover so 
much ground and yet remain so tight and well-knit. - 

“Victory at Sea” ends, as the war ended, in the shadow of 
the Atomic Age. With the smoke of the A-bomb hovering 
ever shots of jubilant sailors homeward bound, a hint is 
left to us of what the future may hold, should war come 
once again. —MARVIN GROSSMAN 


THE RECORD RECOMMENDS 
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Seven Brothers The Student Prince 
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Side Street Story (It.) ‘Scotch on the Rocks 
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Youngest Senator Friend of Aged 








Kennedy Asks Better 
Social Security Bill 








WASHINGTON—Senator John 
F. Kennedy, Massachusetts Demo- 
crat, at 37 is one of the youngest 
men in the Senate, yet has made 
himself an authority on social se- 
curity and a champion of the re- 
tirement rights of the aged. 


Aside from the humanitarian 
viewpoint involved, Kennedy feels 
strongly about the problem of de- 
cent retirement because of the fact 
that in Massachusetts and New 
England generally the proportion 
of elder citizens is among the high- 
est in the nation, while their 
chances of getting jobs are grow- 
ing increasingly difficult. 


Wants Better Law 


It is for this reason that Senator 
Kennedy, while welcoming im- 
provements in social security now 
before Congress, feels that they 
are inadequate. He wants a very 
much better law and is hopeful that 
he can get the Senate to adopt 
amendments that will answer ‘the 
needs of the aged. 


What he is concerned about is 
that the Social Security bill may be 
pushed through at the last moment 
without giving adequate time to 
point out the bill’s inadequacies 
and to show who really are the 
friends of the social security sys- 
tem. 


Senator Kennedy declared that 
the most “glaring” gap in the bill 
now before Congress is that it does 
not provide for disability benefits 
for the worker who can’t get a job 
because of disabling illness or per- 
manent injury. 


“The worker whose career is pre- 
maturely ended by illness or in- 
jury,” he said, “is in too many cases 
a burden on his relatives, his com- 
munity and his nation. Regardless 
of his age, his diligence, or his 
earning capacity, permanent and 
total disability may bring impover- 
ishment and disruption at the very 
time when the responsibility for 
support of the family is greatest.” 


Present Bill Inadequate 


Kennedy approves of a provision 
of the current bill which would 
“freeze” a worker’s benefits when 
he becomes permanently disabled, 
but points out that-under it a dis- 
abled worker might have to wait 
twenty years before becoming eli- 
gible for a pension. “What hap- 
pens to him during those twenty 
years?” Kennedy asks. 


Senator Kennedy also feels that 
while planned increases in benefits 
are a step in the right direction, the 
amount of increase is inadequate 
for modern day living costs. 


He declared that the proposed 
$4,200 salary base should be upped 
to $6,000 so that there would be a 
“more equitable relationship be- 
tween earnings and benefits.” In 
addition he wants the Senate to 
allow the ten highest years to count 
rather than permitting the drop- 
ping of the four or five lowest 
years as now proposed. 

The Senator also believes that 


SEN. JOHN F. KENNEDY 
Pushes for. higher Social Security 


benefits should increase in the 
event that a worker keeps on the 
job beyond 65. 

“Except where rigid seniority 
rules apply,” he said, “the older 
worker is among the first laid off 
—and the last to find another job. 
Increasing prevalence of compul- 
sory retirement in industry and the 
inability of our elder citizens today 
to qualify under the thousands of 
new pension plans gained through 
collective bargaining, accentuate 
the importance of maintaining the 
living standards and purchasing 
power of our older citizens regard- 
less of the future course of our 
economy.” 
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| SPRINGBOARD POSE: Cyd 
: Charisse uses a springboard 
for sunbathing according to 
; MGM. Naturally she is a 
member of the Screen Actors 
Guild—AFL., 
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| Public: Welfare vs. Private Profit : 


Why Power Giveaway , 











HE headlines are confusing, the story com- 
icated and hard to follow. So when we read 
daily papers, most of us just skip the articles plentifully. TVA power has played a vital role velt, the dream of TVA was born. It seems so 
out the fight in the Senate over the TVA. not only in the lives of millions of people who everlastingly right to me that the waters of 
Yet the results of that fight may be more far- now enjoy modern conveniences, but also in the the rivers, which belong to all the people, should 
hing than any of us realize. For TVA—the — defense of the nation, for it was this power that be harnessed for the benefit of all the people. 
nessee Valley Authority—is a key target in = made possible the giant atomic energy installa- | It seems so everlastingly right that electric 
long-range em sa of oa Re Party tion at Oak Ridge. power, which is a natural monopoly, and which 
¢ resources-to private business : : 
* bagel public resou P Thanks to TVA, a major segment of the cen- we are all increasingly dependent upon, should 


"or tral and southern states have been reforested. be distributed for the benefit of all the people. 


wenty years ago, Franklin D. Roosevelt New national parks in the area offer recreation 


med the Act creating TVA, the world’s first to millions of people each year. Throughout the Boosts Economy of South 


ional development agency. Its nine dams on world, TVA is looked upon as a model to be z ‘ . 
££ Tennessee River, and 26 dams on tributaries, copied’ wherever possible: in the Jordan Valley, And the facts prove the wisdom of this con- 
sb e remade the face of a good-sized chunk of between Israel and Jordan; on the Nile, the ception. You recall that the South used to be 
i. Je United States, and have worked even greater Euphrates, the Ganges, and other rivers around the nation’s economic problem No. 1. We don't 
he (anges in the lives of the people who live in the globe. These copies of TVA, when they too talk about any section being economic problem 

Tennessee Valley. become realities, will reclaim the Sahara and No. 1 any more. Certainly the South isn’t. And 
ay TVA has a lot to do with the fact that it isn’t, 


of Arabian deserts, end floods and famine in India 
and other countries. 


gh Flood Control and Power ” ; “In helping rebuild the economy of the South, 
ate Yes, that is TVA; that is what the Republican TVA has helped rebuild the economy of every 
he Flood control.was the first objective, to end | Senators are trying hard to give away to big _— other section. The generators it uses come from 
ng yearly menace of an angry, uncontrolled ~© business. Among their opponents, none has Schenectady. The steel from Pittsburgh. Sales- 
rd- (er that caused untold damage to crops, live- fought harder than Tennessee’s Sen. Estes Ke- men follow the power lines and sell things manu- 
yur k and property. Along with flood control, fauver. This is what he said recently about TVA: factured all over the nation, The entire nation 


“Under the administration of Franklin Roose- 






























dams provided electric power—cheaply and 


is the beneficiary.” 
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WASHINGTON—Did you read. the newspa- 
per articles saying that the Housé of Represent- 
atives approved a joint House-Senate Confer- 
ence Report calling for 35,000 low-cost housing 
units ? 

If you read a little farther the story probably 
said the House rejected: President Eisenhower's 
program, backed by organized labor, for 140,000 
units over a four year period. 

How did you react? 

If you thought that this was just a matter of 
figures and that it would not basically hurt pub- 
lic housing, you’re wrong according to the Na- 
‘tional Housing Conference. This is what the 
Conference says about the report and House 
Action: ~ 

“Lacking courage to openly kill public hous- 
ing, the Conference Committee on H.R. 7839 
neatly stabbed the program in the back. . .” 

Here’s how the House action actually kills 
the program. 

The new units must be contracted for in this 
fiscal year. However, they must be in commu- 
nities having going slum clearance, urban re- 
development or urban renewal projects initiated 
under Title 1 of the Housing Act of 1949. 


Only Few Eligible 


Now there are not many more than 20 such 
communities in the entire country. Another 
group of less than 50 are about ready to obtain 
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such contracts but low-cost housing is not part 
of their program. 
The NHC says that if we are going to achieve 
any public housing program of substance we 
‘have to beat the bushes to get approval in some 
31 states where they are permissible. To do 
this, findings will have to be made of the need 
to determine how many of the families will be 
of such low income that they will be eligible for 
public housing. 


All this has to take place in one year. In all 


probability the time will run out before much 
of the red tape is untangled. 

Maybe, says the NHC, 5,000 units will. be 
built. 

And these units will be built by a group of 
builders who will be guaranteed up tq 100% for 
every dime that goes into the project. And none 
of them will be using their own money. 

The bill which the House passed gives sev- 
eral billions of dollars credit to building and 
banking interests. It will leave the door open 
to some of the housing scandals which are cur- 
rently being investigated by the House Com- 
mittee on Banking and Currency. 

“But in the name of big, rough, tough private 
enterprise it will permit the family most des- 
perately in need of decent housing to scrounge 
for itself in the garbage of slums,” says the 
National Housing Conference. 

By contrast, the NHC has estimated that a 


2 million to 2.4 million a year home-building 


program in the next 15 years is vital for the 


nation if slums and substandard dwellings are _ 


to be eliminated and a full employment economy 
maintained. 


Meeting Half of Need 


The housing-need estimate made bv Dr. Wil- 
liam L. C. Wheaton, professor of city planning 
at the University of Pennsylvania and a ‘con- 
ference vice-president, notes that construction 
in the past three years “has barely averaged 
half” of the needed goal. 


“At present levels of construction our sub-. 


standard units will never be replaced—and we 
will have more substandard housing in 1970 
than in 1950,” Wheaton writes. 

He added: “Even if we build 2,000,000 units 
a year and rehabilitate 400,000 additional units 
each year, 5,000,000 families will still be using 
in 1970 homes which were substandard in 1950.” 

The production of from 2 million to 2.4 mil- 
lion homes a year is “economically feasible,” 
says- Wheaton. “If national output continues to 
grow at the rate of the last 25 years, we can 


achieve our housing goals even though we™ 
spend no more of our national income for hous- 


ing than we have in the past. Indeed, unless we 
can achieve and maintain a higher level of hous- 
ing production, we shall be unable to maintain 


full employment and an expanding economy.” 
























HOW TO BUY 
Cheaper 


Auto 
Insurance 











_—_—By SIDNEY MARGOLIUS—— 


MRS. M. R. E., of Bremerton, Wash., 
voices a complaint other car owners 
have expressed recently; some of the 
low-cost auto insurance companies 
seem to tend to cancel after one or 
two small claims. 


She had carried insurance for 10 years 
with one company listed as one of the 
lowest-cost. During that period “the in- 
surance never cost the company a dime.” 
Then recently her car slipped its emer- 
gency brake, backed out of the garage, 
crossed the alley, stopping against a 
neighbor’s garage. The cost of the acci- 
dent was $75, which the company paid 
after cancelling Mrs. E.’s policy. 


The same difficulty has been report- 
ed with several other of the low-cost 
companies, including some mutual com- 
panies and farm-sponsored insurance 
companies. 


YOU CANNOT BLAME Mrs. E. and 


other car owners for being angry. They 
paid in for years without a claim. Also 
the insurance companies acted in a some- 
what high-handed manner, cancelling with 
little time to shop for new insurance, re- 
fusing to answer letters and giving no 
real explanation of the problems involved 
even though the companies are more to 
blame for this situation than the car 
owners. 


Much Too Costly 


The real root of the trouble is that 
auto insurance is much too expensive, 
more expensive than it need be or 
should be. 


Mrs. E. says that during the previous 
19 years her insurance never cost the 
company a dime. But the money is not 
there. Part went to pay other drivers’ 
claims, but much went to the excessively 
high selling and administration costs of 
auto insurance companies in general. 


Most auto insurors use 30 to 50% of 
the premiums for sales, administrative 
expenses and profit. Thus, you really only 
get 50c to 70c worth of genuine insur- 
ance for your premium dollar. Except for 
the notorious accident and health insur- 
“ance industry, no other insurance indus- 
try takes so much of your premium for 
sales and operating expenses. Both fire 
and life insurance operate at less cost. 


Just to show how. cheap auto insur- 
ance could be if the companies got to 
work on the real problems, in Saskatch- 
ewan, Can., where the provincial gov- 
ernment sells auto insurance, you can 
get $120,000 of public liability insurance 
plus’ $50-deduetible collision insurance 


on your own car at a total cost of $25 — 


a year. 


The auto insurors here have been able 
to get away with expensive operating 
methods because auto insurance is almost 
a must commodity. Only recently have the 
companies gotten worried about their own 
high-cost operation since one company, 
Sears Roebuck’s Allstate, has introduced 
a low-cost method and is running away 
with the business. 


Job for All of Us 


The public has to make known its re- 
sentment of high rates and abrupt man- 
ners to the companies, so they will be 
compelled to find methods of reducing 
their costs, possibly through group sell- 
ing, just as life and health insurance is 
sold on a group basis through union lo- 
cals and employers, with savings up 
to 40%. 


(Copyright 1954, by Sidney Margolius) 


Long Island 
Cheers Wife 


Of RWDSU 
~ Member 


“I get up at 6 a.m., do the laundry, serve 
breakfast, do the dishes, dress the boys and 
then I am off to work. At 12 noon I return 
and give the ‘boys their luncheon. Back to 
the office until 5 p.m., when I purchase my 
food, cook same, serve same, do the dishes, 
wash the floors, windows, blinds and vacu- 
um the place.” 


‘This is the way Mrs. Barbara Scher de- 
scribes the routine part of her day, a routine 
that takes only a few hours altogether. For 
what she does in between the newspaper, 
The Long Island Star-Journal, recently 
tipped its hat, and in a cooperative promo- 
tion with Wallachs men’s furnishings stores, 
named her Long Island Woman of the Week. 


Wife of District 65er Edwin Scher and 
mother of two boys, Woman of the Week 
Barbara Scher combines care of husband 
Edwin and children with daily, volunteer 
activity as publicity director for the up- 
coming Sunnyside-Woodside Youth Center 
in Queens, New York and a like position 
with what she proudly calls “the most active 
Cub Scout Pack in Long Island,” Pack 390. 
The Youth Center got its best plug yet a 
couple of weeks ago when Mrs. Scher guested 
on the Herb Sheldon TV show, spoke about 
the Center and came away with a silver 
serving tray, which of course goes to the 
Center. 

But that’s only half of it. She’s also chair- 





HLTA A TE RAR 


an 











































7 


Mrs. BARBARA SCHER 


lady of the Goodwill Committee and a mem- 
ber of several other committees which raise 
money for Cub activities, direct the Cubs 
in making things for kids in orphan asylums 
and collect magazines, books and other ma- 
terial for yets in hospitals. Also she’s a fund 
raiser for March of Dimes, Boy Scouts of 
America, Cerebral Palsy Foundation, “and 
last but not least, the West Queens Guidance 
Center.” 


Ed Scher, who works in the Home Sales 
division of the Davega TV and appliance 
chain, and the Scher boys, ages nine and 
a half and six and a half, are all proud of 
their Woman of the Week. Says Barbara, 
“Ed helps out by taking the boys fishing 
when I have to go out, and the boys (the 
older one is one of my Cubs) help by fold- 
ing and inserting correspondence when 
there’s a mailing to get out.” 

She adds, “And. Ed has never complained 
of being neglected. He gets home cooked 
meals ever day, no canned tuna ever, and 
he’s very happy about all my activities ex- 
cept one. He says he’d like it a lot better if 
my typewriter were a noiseless model.” 


Teo Teel}, 2, Sa 


By DOROTHY MADDOX 


ERE’S a perfect summertime main dish: Diced 
chicken, celery, green pepper and pimento molded 
in clear gelatin. 


Molded Chicken Loaf 
(12 servings) 


Two envelopes unflavored gelatin, 3% cups cold chicken 
stock, 1 teaspoon salt, 1 tablespoon lime juice, % teaspoon 
Tabasco, 3 cups diced cooked chicken, 1 cup diced celery, 
4% eup diced pimento, % cup chopped green pepper. 

Sprinkle gelatin on 144. cup cold stock. Place over boil- 
ing water and stir until gelatin is dissolved. Add to 
remaining 2 cups stock. Stir in salt, lime juice and 
Tabasco. 

Chill until the mixture is the ‘consistency of unbeaten 
egg white. Mix in chicken, celery, pimento and green 
pepper. Turn into an 8-cup loaf pan; chill until firm. 

Unmold on platter;,garnish top with toasted almonds, 
if desired. 

Note: Four bouillon cubes dissolved in 3% cups hot 
water may be substituted for the chicken stock. Reduce 
salt to’ % teaspoon. Recipe may be reduced by one-half 
and molded in 6 individual molds or small loaf pan. 

Another molded. main dish—this one using leftover 
baked ham or canned luncheon meat. The meat and cheese 
provide first-class protein and the gelatin adds some 
good protein also. Therefore, the recipe produces a good 
“meaty” main dish for hot weather eating. 


Molded Ham ’n Cheese Loaf 
(8-10 servings) 


Two envelopes unflavored gelatin, 1 cup cold water, 1 
teaspoon salt, 2 tablespoons lemon juice, % teaspoon 
Tabasco, 1% cups salad dressing, 1 tablespoon grated 
onion, 1% cups finely diced celery, % cup finely diced 


{ 


Here’s chicken loaf in a new, taste-tempting form t 
will delight _you. 


green pepper, 1% cups ground ham, % cup grated Ameri- 
can cheese, 

Sprinkle gelatin on cold water to soften. Place over 
boiling water and stir until gelatin is dissolved. Add 
salt, lemon juice and Tabasco; cool. Gradually stir into 
salad dressing; mix in remaining ingredients. 


Turn into a 5-cup loaf pan; chill until firm. Unmold 
and garnish with spiced peach halves filled with pickle 


relish and salad greens. 


NOTE: Cut recipe in half to fill & to 5 individual molds. dj 
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:“‘Woman of the Week” _ 









































































































































|A CIO Elephant . 
| For Alabama Zoo |i 


HERE’S a new zoo due 

in Birmingham, Alabama, 
and from the looks of who’s 
participating in this commun- 
ity project it’s going to be a 
zoo with a union label. The 
Birmingham Zoo’s first ele- 
phant, for example, is to be 
donated by the Birmingham 
CIO Council, of which the 
Retail, Wholesale and Dept. 
Store Union is an active part. 
AFL representatives are also 
meeting with Mayor James 
Morgan to discuss a gift from 
that_section of the city’s la- 
bor. movement. 


sect» 
hae Bare 


This 
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The price of elephants 
i these days is as high as every- 
thing else, and while you get 
a lot of pachyderm for your 
money, the $4,000 price tag 
for a full grown specimen 
is a tidy sum. Appropriately 
enough, the money is to be 
over raised by the CIO staging a 
Add three-ring circus, and ar- 
= rangements are being made 
with the Higgins Bros. circus 
to put on a benefit show. 





meri- 
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Other unionists in town are* 





discussing various ways to 
get the zoo started, - and 
among the pledges which 
have come forth are a tiger 
cage from the Bessemer Steel 
CIO members and help from 
union carpenters, plasterers 
and other construction work- 


















ers in the actual building of 
the projected community zoo- 
logical center. 

The willingness of the 
union members to jump right 
into a community project of 
this kind has earned the organ- 
ized working people of Birm- 


“JUMBO” 
Donated by 
Birmingham 
CIO Council 








to be gift of Birmingham CIO members to city’s planned zoo. Clearly, ClO does things in a big way. 


ingham the praise and respect: 
of a number of observers, 
among them outstanding lead- 
ers of the community. 
However, CIO members 
want it understood that their 
gift of an elephant has no 
political significance. 





For a new zoo, CIO leaders of Birmingham meet with city’s Mayor James W. Morgan, standing, to discuss CIO 
participation in community project. Second from right is RWDSU Vice-Pres. Frank Parker. The lady at head of 


table, Margaret Robbins, is also on staff of RWDSU. 
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Cavil-Cade 








—By LES FINNEGAN——| 





@ IN CHICAGO, a striking -local, 


picketing a large hardware store 

decided to release several dozen bal- 
leons inside the store. The maneuver 
went off successfully, with scores of 
customers leaving the store after 
reading the strike slogans hanging 
from balloons. The enraged store- 
owner rushed over to a display cabi- 
net full of air rifles, pulled one out 
and loaded it. This was what the 
pickets had been waiting for. Ten 
of them filed quietly into the store. 

The 10 pickets then told the owner 

they were going to notify the police 

he had been firing a rifle without a 

permit, and second, they were going 

to let the public know that he had 
endangered the lives of customers by 
exposing them to ricocheting pellets. 
The appalled store-owner within 30 
minutes had signed a new contract. 

@ IN KOHLER, WIS., a strike 
by the United Auto Workers-CIO 
which started against the Kohler 

Plumbing Mfg. Ce. became compli- 

cated by a family dispute when the 

union offered to arbitrate the  ig- 
sues. The Governor of Wisconsin 
transmitted the union’s offer to 

Herbert Kohler, president of the 

strikebound company, and person- 

ally urged Kohler to accept the 
arbitration proposal. Kohler, how- 
ever, shot back a nasty letter te 
the Governor saying he’d have 
nothing to do with the arbitration 
idea. The Governor, Walter Kohler, 

Jr., sighed and told union officiais 

he didn’t think he could do anything 

more with Herbert Kohler, his 
uncle. 

@ IN WASHINGTON, D.C., David 
Cole, long-time professional mediator, 
who was selected to serve as Impar- 
tial Umpire under the new AFL-CIO 
no-raiding agreement, urged AFL and 
CIO leaders to try to settle jurisdic- 
tional disputes among themselves 
before resorting to the Umpire’s 
services. There’s always a_ hazard, 
said Cole, in calling in a third party 
to settle your disputes. To illustrate 
this he recalled the experience of & 
lawyer who was retained by a man 
with apparently more than his share 
of domestic difficulties. 

“My client,” the lawyer related, 
“was being sued by a young unmar- 
ried woman who claimed he was the 
father of her child. At the same time 
he was being sued for divorce on the 
grounds that he was impotent. To 
this day I don’t know how it hap- 
pened, but do you know...I lost 
both cases!” 
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| WHEN SOME BIG STOCKHOLDER 
‘| PAYS TAXES ON HIS DWIDENDS 








RECORD CROSS-WORD = mate? 


Each issue the RWDSU RECORD will award a $5 
Prize fer an original cross-word puzzle chosen from 
those submitted by members of RWDSU lecals, or 











District 65 (NY) 
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their wives er husbands. Send your ORIGINAL puzzle 4 S ie yy 
te RWPSU RECORD, 132 -W. 43rd St.. New York 
City 36, N.Y. Winner this issue is Frances Farrell “a 
of Blumenthal’s, Button Local, District 65 (NY). : 
2. 
; + 
A-Bomb Puzzle 
7 1g 
ACROSS . 
DOWN 
1, Japanese A-bomb 1, Allusion 
target 2. Notch 
8. Vat 3. Speak — : 
A River (Sp.) s 4. Man’s nickname i 
0. Paper container . 5. Poor hut 2 
(abbr. 6. Girl’s name hi, 
12. Pool of water 7. Indigo dye yo 
13. Modifying word 8. Laree sernent 2 
He see.) 11. Soldier school ‘ ; 
a Bia 12. Element for A-homb 
- Hidden 15. Machines used in 35 - 
18. Girl’s name atomic work 
20. Tailor’s tools 17. Poorer i 
22. Discrimination — 19. Measurement of ' 2 a vic 
25. Town in Tunisia A-bomb . power @ Dair 
28. Prefix meaning few 21. Finger : 
29. Religious tenet 23. Arab name : a3 " ms 
80, Not in e 24. Nickname for close oa 
31. Japanese-American ° relative 48 eT 
33. Italian river 26. Cheat or trick ‘ ° a 
35. Particle of atom 27, Petition . 
38. Future generation 32. Famous whale St eh. 
41. Get aboard (var.) ’ $84, Imnrison oe 
44. Moroccan native 26. Dishearten i 
45. Unruly crowd 37. Catch again o 
47. Auricles j 39. Negative ee 
48. Mr. Thumb’s boy 40. Rude fellow “ te 
(nursery rhyme) 42. Beams 
2. es constellation 43. Exist Don 
. Grain 46. 7 a 
Bi. Units, on Geiger Scrap Crossword Puzzles edited and prepared by Nat Lester and a3 Co 
counters 
3 é “@ the sz 
Joseph Mantre, Gimbel Bros, Sign Shop, Local 144. te 
for tl 
(Answer to X-word appears on Page 15) ; wed 
- Me 
await 
inves: 
ae . ~ by KALLAS | comp 
MR. SMOE, ONE OF OUR TOP )-"| I7'SIR...WsT HOW DOES HI way po vou YE MM” Miss Jones. cANCELWE amait 
OO RE SOT Te as aa Veg NN eNNENS 
—™, 
aLICY HELP THE, a Woes |... NEED A REST JB the 
: Us eff cor 
WHY AREYOU WPsir.. CAN AN oon a 
MOVING YOUR _— 
PLANTS SOUTH ? ployees 
Want t! 
UNEMAPLOVMENT, the so-c 
COMPENSATION ¢ since th 
employe 
WHY Is THE AMA bership 
SPENDING MILLIONS Schul 
FIGHTING NATIONAL heading: 
HEALTH INSURANCE of 
























































































































be assigned to aid negotiations with the recently organized Chesapeake 
Bay Frosted Foods Co, in order to avoid a strike, Int’l Rep. Henry 
! 


Hamilton reported. 


The firm has reneged on an offer made 

B at the start of negotiations in June, and 
oH at a meeting of the entire shop July 23, 
"| .& attended by RWDSU Organization Dir. 
# Al Heaps, the 68 Chesapeake employees 





1 1 Two Ga. Dairymen 


| Win Back Pay Case 


COLUMBUS, Ga.—The RWDSU scored 
_§ ‘@ a victory in its drive to organize the Wells 
| Dairy cooperative when the National La- 
por Relations Board recommended _reiu- 
statement with full back pay for one em- 
ployee and back pay for another. Both 
had been fired for leading the organiza- 
°° tion of the plant, Vice-Pres. John Schulter 
o— xeported. 

Trial examiner Howard Kessel said 
Charles T. Curry should be reinstated 
to his job as milk routeman -with full 
back pay for time lost, while Chester 
Doswell should receive partial back pay 








nd as compensation for his time loss. At 
/@ the same time the NLRB issued an order, 
to be posted on the plant bulletin boards, 
for the company to stop further unfair 

labor practices. 
Meanwhile, the Wells employees are 
ae awaiting the outcome of the Board's 
investigation of their charges on the 
Ss _@ company’s refusal to negotiate. Also 
awaited is a Board order for an elec- 

cee * 

NTS} tion among the salesmen and helpers. 
EST The company several weeks ago broke 
eff contract talks involving the produc- 
tion and maintenance workers, using a 
> petition, supposedly signed by the em- 
s- ployees, which says the workers don’t 


want the union. The union has charged 
the so-called petition is an obvious phony, 
since the signatures on it don’t match the 
employees’ signatures on the unton mem- 
bership cards. ‘ 


Schulter and Int’l Rep. John Scott are 
leading the campaign. 








made initial collections for a shop strike 
fund. 


The meeting also heard a report from 
Heaps on the company’s refusal to change 
its position of offering nothing, and its 
use of an obvious, stall by asking the 
workers to wait six months more before 
continuing negotiations. 


Heaps had met with the company 
earlier that day in an effort to convince 
the firm that the workers will have no 
recourse but to strike unless they are 
dealt with fairly. 


The employees voted overwhelmingly 
for the Union last May in an NLRB 
election, although they had actually sign- 
ed up in the union six months before. 
Maneuvers by the company had delayed 
the election until May, but the workers 
stayed solid in Local 27, taking part in 
local activities and paying dues. 


The shop has an active rank and file 
committee led by Ernest Craig. 


Coshy-Hodges Turns Down 
Union Demands; Strike Set 


GADSDEN, Ala.—The refusal of the 
Cosby-Hodges Milling Co. to consider its 
employees’ demands and its insistence on 
its own counter-demands have forced a 





strike situation, Vice-Pres. Frank Parker . 


reported. The contract between the firm 
and Local 506 expired July 1. 


After notice to the company that a 
strike is due August 1, intensive prepa- 
rations got under .way. The workers are 
seeking wage increases of eight cents an 
hour.. To this the company has replied 
with demands for eliminating the check- 
off, has refused to offer any wage in- 
crease and is holding vut for settlement 
on the basis of an additional holiday plus 
a small increase in vacation pay. Negoti- 
ating committee members are Joe Cofield 
and Melvin Sterling. 


BEGIN STRIKE FUND 
|AT VA. FOOD FIRM 


NEWPORT NEWS, Va.—Local 27 has asked that a federal mediator 
















ELECTED IN VIRGINIA in special election of Local 27, Newport News, Va., are- 


six of members shown in photo. With them are the three young voters i iter. 
L. to r., elected officers are William Taylor, Vice-Pres.; Clyde’ Nickens, ‘eens 


James Davis, shop chairman and chaplain; Odessa Couser, T 


rustee; and Ernest Craig, 


shop chairman. Orlando Pretlow is President of Local 27. 





Wage Hike Talks Deferred 
At Pasco Packing in Florida 


DADE CITY, Fla.— Wage talks between Local 43 and the Paseo 
Packing Co., world’s largest canners of citrus fruits and juices, have 
been postponed for a few weeks, RWDSU Exec. Sec. Jack Paley told 


the RECORD. Conferences were begun 
Monday, July 26, following the company’s 
statement that it is unable to pay a five 
cent an hour wage increase at this time. 

Paley, Exec. Vice-Pres. Arthur Osman, 
Int’l Rep. Larry Larsen and a committee 
of 12 stewards were told by the company 
that it could not afford a raise this year 
because of what it called poor business. 

To the union’s proposal of arbitration 
of the issue, the company said it was not 
prepared to submit. to arbitration now. 

Conditions surrounding the five cent 
agreement in the contract include the 
company’s right to refuse payment and, 
if that happens, the union’s right to 
cancel the contract and strike. 












The demands, as they stood at press 
@, included a general wage boost of 
0 cents an hour, double the present 10 
hourly bonus when the plant works 
Fhour instead of a 48-hour week; and 
ein pay at premium rates if the work 
Roccurs after eight hours in a day, or 
er 40 hours in a week. 
ie Buckeye stewards, who are the nu- 
8 of the negotiating committee, in- 
© Chief Steward R. F. Smith, E. C. 
i, George Isabell, Henry Boykins, 


















Act on Tenn. Buckeye Demands 


MEMPHIS, Tenn.—The members of Local 19 at the 400-man Buckeye Cotton Oil Company’s Jackson 
ve. plant were meeting at Union Headquarters as the RWDSU RECORD was in the mails to act on a set of 
de ds for a contract reopener due Sept. 28, Int’l Rep. Harry Bush reported. 





Essie Dennis, J. T. James, Elijah Mackey 
and Earlie Nichols. 

At the Buckeye Company’s other Mem- 
phis plant, meanwhile, preparations were 


under way for a contract expiration, and - 


as the RECORD went to press the 160 
members were meeting to act on the con- 
tract program drawn up by the stewards 
last week. 

The list includes the same wage de- 
mands as those at the Jackson Ave. plant, 
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: hour over two years, and reduction in 
irs, RWDSU Vice-Pres. Frank Parker 





"The two year pact between the Hardin 
} y and Local 405 provides for three 
and a half cent hourly increases begin- 
July 10, the effective date of the 
On with an added five cents to go 
me effect July 10, 1955., Parker pointed 
increases were won in addition 
0 @ raise of four and a half cents last 


1, 1954 
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"Up Pay, Cut Hours at Ala. Bakery 
TUSCALOOSA, Ala.—With the recently-won Birmingham bakery 


trike of RWDSU as a background, the 60 employees of Hardin’s Bakery 
ONcluded a new contract with wage boosts totaling eight and a half cents 





February as the result of a wage re- 
opener, bringing increases during 1954 
to a total of eight cents._ 

The reduction in hours calls for an im- 
mediate cut from 42% a week to 41%, 
and a year from now a further cut to 40 
hours a week at the sathe pay. 

The negotiating committee included 
Local 405 Pres. Olin Waldrop, Olivia 
Smith, Lester Jenkins, Dan Kemp and 
Tom Ward, with Parker leading the talks. 


plus such conditions as complete com- 
pany payment of the hospitalization plan, 
instead of half; vacation improvements 
and plantwide instead‘ of department seni- 
ority. 

The stewards here include Local 19 
Sec.-Treas. John McLemore, Chief Stew- 
ard Woodrow Frans, William Lynn, Wil- 
liam Lytle, Dave Ruff, Cal Edwards, 
John Engrams, A. R. Adair, John Turner 
and N. D. Cottrell. 





Buckeye Settles for 3c 


MBE 
In Jackson, Miss. 

JACKSON, Miss—A contract renewal 
between Local 180 and the Buckeye -Cot- 


ton Oil Co. plant here was won last 
month, covering approximately 100 em- 


ployees and providing hourly wage in- ' 


creases of three and a half cents across 
the board. 


The talks were concluded in one con- 
ference, conducted for the union by Lo- 
cal 180 Pres, Sylvester Guster, Vice-Pres. 
Will Young, Rec. Sec. Jessie Ford ‘and 
Bilbo Cooper. New rates range from 96 
cents an hour for general werk to $1.16 
for more skilled workers, ; 





It was pointed out that the present 
period at Pasco is the slowest of the 
year, with just 250 employees on the 
job as against some 1,200 in September, 
when regular operations are in effect. 

The parties agreed to reopen the talks, 
with Exec. Vice-Pres. Osman meeting 
with Pasco Personnel Dir. Clark Ghiselin 
and attorney Theo Hamilton, in the next 
few weeks, 


Adopt Pact Goals 
At Va. Warehouse 


NEWPORT NEWS, Va.—Moving now . 
to win a new contract before the No- 
vember expiration of the current pact, 
the employees of the Hiden Warehouse 
end Cold Storage Co. have adopted con- 
tract demands and a program of prep- 
arations to achieve them, Local 27 Orlan- 
do Pretlow reported. 

Strike funds were being set up and 
plans were laid to start organizing near- 
by warehouses as the workers launched a 
campaign to win such improvements as 
wage increases of 20 cents an hour, a 
much-needed pension plan, increases in 
classification scales, vacation improve- 
ments, year round working crew. of_ 70 
employees and sick leave of ten days a 
year. The campaign is being led by Int'l 
Rep. Henry Hamilton. _ 

The demands were carefully. worked up 
by the negotiating committee in a series 
of meetings since the committee was 





_ elected last month, and were unanimously 


approved by the members at a meeting , 
which saw a 90% turnout earlier this 
month. 

Members of the negotiating committee 
are Pretlow, Vice-Pres. William Taylor, 
Shop Chairman James Davis, Quinnie 
Manley, and Stewards Archie Porter and 
Dave Turner. 

Meanwhile, results of the special 
election te fill several vacant posts in 
the local were reported. Elected to the 
post of vice-president was William 
Taylor of the Hiden warehouse. 

Newly elected trustees are Odessa - 
Couser and Clyde Nickens, while the post 
of. Sergeant-at-Arms was filled by James 
Carter. Warehouse chairman of Hiden 
is James Davis, while the chairman of 
the Chesapeake plant is Ernest Craig, 
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Win Gains in Mich. 
At Gerber, Carnation 


GRAND RAPIDS, Mich.—Settlements in two plants. led- contract 
activity in the Michigan RWDSU, with agreements at the Carnation Milk 
Co. in Sheridan, Mich.,’and at the Gerber Baby Food Co. in Fremont, 





ind. Store Pact 
Brings Wage Hike 


INDIANAPOLIS, Ind.—The employees 
of Hill’s Dept. Store in Anderson, Indiana, 
won a new contract providing wage: in- 
creases ranging from 10 to 20%, bringing 
minimum wages in the store to 75 cents 
an hour, State Dir. Joseph Romer re- 
ported. 


Conditions in the store, which is part 


of the Interstate Store chain, include 2% 
commissions plus six paid holidays, vaca- 
tions of one and two weeks after six 
months and one year’s service, respective- 
ly, and three weeks after 10 years in 
the store; sick leave of six days a year, 
storewide seniority, effective grievance 
procedure, dues. check-off and a _ union 
store. 


The negotiating committee was led 
by Romer and included Zuia Knight, 
Mrs. Reddy, Patricia Pitts and Mrs. 
Smith. 


In Muncie Local 1017, meanwhile, ne- 
gctiations with management of the cafe- 
teria at the Warner Gear plant resulted 
in an additional holiday, with an added 
day’s pay to be given each employee on 
her birthday. On the negotiating commit- 
tee were Margie McDowell, Hattie Miller, 
Ruby Reynolds and Winnie Jewell, in ad- 
dition to Romer. 


Int’l Rep. John Kirkwood reported. 

The 800 employees of the Gerber com- 
pany, largest in the industry, won a new 
contract including wage increases rang- 
ing from four cents to 10 cents an hour 
and an increase of $1 in the daily hospi- 
talization allowance, with the company 
payéng the entire cost of the health plan. 
The total increase comes to eight cents 
an hour, Kirkwood said. 


Union Negotiators 


Members of the negotiating committee, 
which was led by Reps. Thomas Kirk- 
wood and John Kirkwood, were Local 530 
Pres. Don Ashcroft, Sec.-Treas. Marian 
Rumsey,. Chief Steward George Jordan, 
Wally Potter, George Carson, Bill Mc- 
Donald, Robert Haynes and Rec. Sec. E. 
Gobson. 

The Carnation settlement for nearly 
106 members of RWDSU Local 484 
consisted of wage increases of five 
cents an hour effective May 31, 1954, 
a third week’s vacation after 15 years’ 
service and company payment of the 
insurance and health plan, which in- 
cludes life and disability insurance and 
hospitalization. 


The Local 484 negotiating committee 
was headed by Pres. Stoy Love and in- 
cluded Edwin Byers,- Howard Griggs, 
Perey Towner and Merton Shuron, as- 
sisted by Int’l Rep. Thomas Kirkwood. 


ASOT AV HERTS HTT nH 


They'll Burn the Mortgage 


OTTAWA, Ill—Come Labor Day they’re going to burn the mortgage on the 
big, 14 acre Region 4 UAW-CIO Union Center here. 


Four years ago Region 4 convention delegates from Illinois and Iowa directed 
their officers to purchase the tract for $30,000 for its 100,000 members. Now, the 
cost is being paid off with the proceeds from sale of tickets to more than 100 


local unions, 


The big celebration will be part of a three-day jamboree at Ottawa Sept. 4, 
5 and 6. The turnout is expected to be the largest in the Union Center’s history. 


The Union Center has some of the finest and most modern facilities enjoyed 
in union camps. An outdoor pool was recently added. 


AL WL 


Ohio Bakery Emplo yees Win 
15¢ Increase, Other Gains 


COLUMBUS, O.—A contract victory at the Donaldson Baking Co. 
was announced by Local 379 Pres. Pete Frohnauer as the 100 employees 
gave resounding approval to a new two-year agr eement providing, among 


other gains, commission increases which ° 


will. bring average monthly increases of 
$20 to. driver-salesmen and hourly raises 
of 15 cents for wage workers, 


Other gains include improved route cut 
pay for the salesmen, three weeks’ vaca- 
tion after 10 years’ service and paid days 
off in case of death in an employee’s 
family: Hourly paid workers also received 


a boost of eight cents in the night shift 


differential. 
Members Rotify 


The agreement was reached after sev- 


eral conferences between the Donaldson 


unit of Local’ 379, headed by Frohnauer, 


and the company, beginning June 17. The 
raembers met and okayed the settlement 


on July 16, Serving on the negotiating 


committee, in addition to Pres. Frohnauer, 
were Ralph Rousculp, Fred Schumacher, 
Robert Joyce and Omer Crego. The com- 
mittee was assisted by Int'l Rep. Eugene 
Ingles. — 


A COOL CONTRACT is responsible for smiles of Local 93 aegotial 
committee, shown above soon after new pact was concluded with A 


Dairy, 


Lansing, Mich., at the end of June. They won shorter hourgj 


“same pay, increased vacations and more paid holidays. L. to r., Hare 
Vv alleau, Red Greenhoe, Pres. R. G. Jenks, James Swaze and Ernest Mc 





Hoppy Fans Happy, 


Toy 


Pistol Co. Sign: 


wy —. Mich.—Young Hopalong Cassidy fans gn 
country. can relax now—those Hoppy cap pistols will continue to 


produced. 


A new contract between Local 116 and 
the All-Metal Products Co. was ap- 
proved by the members at a meeting 
July 19, Int’! Rep. Ed Rosenhahn re- 
ported. The firm employs about 100 peo- 
ple and manufactures Wyandotte Toys, 
including Hopalong Cassidy and Red 
Ranger cap pistols. 


The new pact, which is effective July 
1 and runs for one year, provides in- 
creased company payment to the life 
and health insurance plan, a reopener 
on vacations, fixed classifications ac- 
cording to job and rate, an improved 
check-off authorization and other bene- 
ficial contract changes. 


The fixing of job classifications was 
a key demand because the company had 
been attempting to cut costs by trans- 
ferring women to jobs classified for 
men and paying lower rates on such 
transfers, claiming that the women 
were not performing the jobs to stand- 
ards. 


Rosenhahn pointed out that the im- 
proved contract was won in the face of 
various management attempts to cut 
wages and otherwise weaken the con- 
tract, in addition to its insistence that 
it would have to make cuts or close the 
plant’s doors, 


The members have indicated their de- 
sire to cooperate in meeting competition, 
Rosenhahn said, but they were empha- 
tic in their position that wage cutting 
could not be the solution. 

The negotiating committee was. led by 
Local 116 Pres. John Kakoezki and 
Rosenhahn, and included Vice-Pres, Fred 





Miller, Fin. Sec. Suzanne Przytula, RB 
Sec. Kathleen Bouchard, Chief Stew 
Isabelle Hawks and Stewards Richa 
Morris and Phillip Martell. 


Press Talks at 
Ohio Toy Firm 


PIQUA, O.—Heartened by their dei 
of the Piqua Products Company’s effo 
to break their union through a compal 
sponsored decertification attempt, near 
300 members of Local 250 were prep 
last week for a resumption of negol 
tions, Int’] Rep. Charles Hess reported,” 

At a membership meeting July 24,1 
members voted to authorize their n 
tiating committee to call a strike if nee 
sary. “A counter-proposal to the ca 
pany’s last offer prior to the decerti 
tion election on July 2 was sent to mi 
agement. 

A meeting with the firm was schedil 
for Wednesday, July 28. 

The decertification move, initiated 
the company in an effort to unseat I 
cal 250, which had organized the pla 
only a year ago, was defeated by 
vote of 141 to 109 in an NLRB-condut 
ed election. This margin was gre 
than the vote won by the union ing 
first representation election a year af 

A feeling of optimism has been prey 
ent in Piqua, Hess said, ever sinced 
employees registered their support of! 
cal 250. It is hoped that the company 
now come to terms and accept the @ 
that its employees are sticking by 4 
union. " 








INDIANA JOINT BOARD eats as it meets in regular session. Heavy « emy phasis at fuatheon-board. insets a 
v1 


political action in preparation for elections this coming Fall. In 


Rep. Joseph Romer, who chaired mé 


of local leaders from all over Indiana, is seated at table in left foreground. 
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CCL Members 


. Summer School 


_WINNIPEG—Over 70 members from 
st, unions in Winnipeg including the 
HSU were students at the first Mani- 
s Summer School late in June, at Camp 
» near Minaki, Ont. The school was 
by the Winnipeg Labour Coun- 
cooperation with the Congress Edu- 
m Department. - 

Pala, which is owned and operat- 
w the Winnipeg YMCA, is situated on 
Island in the beautiful Lake of 
Woods district of Northwestern’ On- 
‘Trade unionists and their wives 
ed the week, despite the fact that 
had to revert back to coal oil lamps. 
In general sessions Howard Conquer- 
CCL education director dealt with 
economic problems of the day, while 
Weisbach, PAC-CCL executive 
tary, outlined the legislative and po- 
jitical problems facing the union move- 
ment. Bill Kemsley, North American rep- 
resentative of the ICFTU, and Martin 
Levinsor, CCL international affairs direc- 
r, discussed the connection of the pres- 
; international situation with the Cana- 

yn trade union movement. 


Four Key Courses 


Four courses accounted for most of the 
study time. Collective bargaining was led 
by Eamon Park, legislative director of 

@ United ‘Steelworkers, assisted by Len 

evens, USA representative from Winni- 
peg. Conquergood dealt with the prob- 
lems of Time Study. Jerry Kenelly, of the 
Steel Union’s Engineering Department, 
led the course on Cooperative Wage 
Study Problems, assisted by Howard 
Mitchell, USA representative. Tips on 
Building the Union were provided by Le- 
poy Johnson, from the international office 
ofthe Packinghouse Union, Chicago, and 
Weisbach. 

A pumber of discussions on workshops 
were also held which brought forward 
many excellent ideas for making the local 
union more effective. 

The school was the first attempt of the 
Winnipeg Labour Council to have a week- 
long training course for local union offi- 
cers. Comments from the students indi- 
cated that the school was a success and 
the overall opinion was that it should be 
an annual event. 


Atom Control Urged 


The CCL Executive Council last month 
endorsed a resolution asking the United 
Nations to “redouble its efforts to es- 
tablish effective international control of 
atomic energy and to secure its use for 
Peaceful purposes”. The position taken 
by the Congress is in line -with that of 
the International Confederation of Free 
Trade Unions which is currently making 
& study of this question. 

‘The ICFTU had previously demanded: 
“a universal system of atomic control 
with effective international inspection 
and the widest possible application and 
use of atomic energy and science for the 

of mankind, and not for its 
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Political Action Pays Off! 
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Early Saturday Closing Won in Nova Scotia 


SYDNEY, N.S.—For years the members of 
Local -596 RWDSU have tried to negotiate a 
change in the hours of the retail stores of this ; 

Nova Scotia city in order to get longer week- | ED 
ends. Having failed to win this change through ' 

negotiation, the RWDSUers went at it by way : 4- 
of- politics. Result: the retail store employees 


of Sydney and two surrounding communities | 
énjoy earlier closing Saturdays, giving them a ; 


longer weekend by law. 


THe action took the form of petitions to the 
prepared by Local 596 
and distributed by several committees of ‘596’ 
members, who went from store to store asking 
the store managers if they were in favor of re- 
maining open later Friday nights and closing 


Sydney City Council, 


earlier Saturday afternoons. 


While there was some opposition, the com- 


wee | 
‘SPM | 
turdays 





mittees won enough favorable response so that 

the Provincial Dept. of Municipal Affairs ap- 

proved the proposal. Later a by-law was passed 

by the City Council, providing that retail stores 

— open until 9 p.m. Friday nights and close 
5 p.m. Saturdays. 


The nearby towns of Glace Bay and New 
Waterford have likewise instituted the new 
hours, following the example of Sydney. 


The efforts of Local 596. were assisted by 
Gen’! Rep. Jim MacDonald of the Canadian 
Congress of Labour. 
press for 


The local is planning to 


further improvements in weekend 
hours of the stores after its drive to organize 
the retail industry in the Cape Breton area. 
Plans are to try for Saturday noon closing, it 
was reported. 





Saskatchewan CCL Councils 
Meet, Exchange Ideas, Info 


Representatives of the five CCL Saskatchewan labor councils met in Saskatoon in June at a conference 
jointly sponsored by the councils, the Saskatchewan Federation of Labor and the Congress Education De- 
partment. W. G. Davies, SFL executive secretary, was the conference director. 


The first day delegates listed a total of 
21 problems encountered in their regular 
work in their respective .communities. 
Discussion in three panels followed. Sug- 
gested solutions were reported back to the 
general session the following day. 


The following councils were represented 
by a total of 20 delegates: Prince Albert, 
North Battleford, Saskatoon, Regina and 
Moose Jaw. The conference stemmed from 
a January meeting at which the councils 
had made arrangements for a series of 
weekend institutes and decided to ex- 
change ideas to improve their work. 


4 


Job of Organizing 


R. E. Hale, CCL regional director for 
the Prairie Provinces, outlined the role of 
labor councils in the job of organizing. 


Davies spoke to the delegates on meth- 
ods to improve labor council operation. 
He remarked that most of the conference 
suggestions for better organization were 
made during the discussion periods. Hence 
these proposals were closely connected 
with the communities experiencing the 
actual problems. 


The Council Conference weuld do a 





great deal towards making the Councils 
not just organizations in themselves, 
with a tendency to be removed from the 
provincial and national organizations they 
represented, but to make them effective 
clearing-houses and central agents for 
labor policy in the localities concerned, 
Davies predicted. 


F. W. McClelland, president of the Sas- 


katoon and District Labour Council and 


SFL vice-president, was conference chair- 


man, and L. A. Gardiner, chief represen- 
tive for the North Battleford Couneil, 
conference secretary. 


The Saskatoon and District Labeur 
Council were hests at a supper in honor 
of the delegates, and made available the 
facilities of the Co-op Farmer-Labeur 
Hall. 


At the closing session the delegates 
recommended that a similar conference 
be held next year. 


CCL Readies PAC Drive 


CCL unionists across Ontario are getting ready for a possible pro- 
vincial election this Fall, Henry Weisbach, CCL-PAC executive secre- 
tary, said last month. “Area PAC. meetings are being held to discuss 
preparations for a ‘get-out-the-vote’ campaign,” he announced. 


“Unemployment across Ontario, mass lay-offs in many places, 


closing down of plants, are impressing on thé trade union members 
the need for becoming more politically minded,” Weisbach noted. 
“No matter when the Ontario election is called, unionists will make 
every effort to elect their representatives to the Legislature.” 
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SASK. LABOUR COUNCILS” CONFERENCE—Front row, seated, left to ri 

Moose Jaw; Elma Hannah, international representative, CWA; Mae Parker, 
» Moose Jaw; R. J. Hondecnets CCL re 

ewan Federation of Labour and conference director; F ' 

dent; Saskatchewan Federation of Labour, North Nattiotordi I Ray 

Hale, Congress regional director for th 


Gruell, Moose Jaw; 0. J. Wilson 


RWDSU; C. C. McAlpine, Moose Jaw; 


T. Wood, Regina; Neil Mayson, Prince Albert; M. J. Brown, Regina; C. G. Palmer, international 
Representative, wns G. Krischke, conference registrar, Saskatoon. 





ght: Lawrence Chubb, Regina: Kay Zaporinuk, 

Prince Albert. Center row, seated, left a ht: John 

ative; W. G. Davies, executive secretary, teh- 

, conference chairman, Saskatoon; L. A. ed age ney 3 
Albert; John Anderson, Prince 


rairie Provinces. Back row, standing, deft to right: R. J- Grant. vs Burne 
Regina; W. Foreman, Regina; C. Lyons, international representative, UPWA lafereatienel ve 
J. Ro Roth, Saskatoon; Ray Thompson, North’ Baitleford; ord Cy Myall, North Battleford; 
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Foto Contest Gets 


pre WW - Big Response 
> | From Members 


Here is the first batch of winners in the RWDSU 
Record’s Summer Snapshot Contest! Each issue of 
. the RECORD printed before the closing date of the 
contest will include the three best photos submitted 
before going to press. Each winner gets a $5 prize, 
and is automatically eligible for the grand prize of 

$25, when the contest closes Oct. 9, 1954. 

, RWDSU RECORD 


‘YOU TOO MAY BE A WINNER! There’s no Summer 
limit on the number of snapshots you can submit. So Sna 
if at first you don’t succeed—or even if you do—try, phot 
try again. Any kind of photo will do; though this is 
called a Summer Snapshot contest, we'll accept pic- 
tures taken at other times of the year too. 


SEND ’EM IN—as many as you like. We'll return 
them all. Write your name, address, and local number 
on the back of every photo, plus a description of the 
picture. Send entries to our new address: 


RWDSU RECORD, 132 West 43 Street, 
New York 36, N. Y. 











LOCKED UP in pillory at “Frontier Town” while on 
vacation in upstate New York was Prizewinner Irving 
Weiss of Local 338. 





OE EPR TES He 











< 


FAMILY RESEMBLANCE, despite age difference, can be 
seen in photo of Local 1268's Prizewinner Alfred Rice’s son 
Alan, pictured here with his great-grandmother. 
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FEEDING DONKEYS at Catskill Game 

Park, N. Y., was a vacation activity for Prize- 

winner Max Lieberman of Local 338, who 
_was aided by his two daughters. 














